-—— -

(For Office Use)
Date Received: / /

Position Code: CC LG HA SS PC HCM

________________________________________________

Full Name:

References [ ] Interview[ ]
Offer: Hire:

P’
————
—_——

, Presbyterian Outdoor Ministries

——— - ————

______________________

Prefer to be called:

Are you between the ages of 18 and 65? [ ]Yes [ ]No
(If no, please state your age: )

Current Mailing Address:

College/School Name:
Staff Shirt Size: (circleone) S M L XL XXL Other:

Permanent Mailing Address: (if different)

Telephone: ( )

Dates at this address: to

Email Address:

Telephone: ( )

Dates at this address: to

Facebook? [ ]Yes [ ]No

Church Affiliation — Name of Church:

City:

Member? [ ]Yes [ ]No

For which camp location would you prefer to interview?
[ JFellowship [ ]Buc
When are you available for an interview:

What position(s) would you like to be considered for?
(Select one or more by circling.)

Cabin Counselor Support Staff  Lifeguard

Program Coordinator  Adventure Counselor
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2010 Returning Staff Application

ﬂ{eferences -- Please provide complete information for at least three references. Good people to select for references are people who know you weﬁ

(including teachers/professors, ministers, church staff, camp directors, employers). References should not be family members or close friends.

Name Address City/State/Zip Telephone

Relationship

.

/Employment History -- Please provide information about your last two places of employment.

/
S

Name of Employer Type of Work Dates of Employment Telephone

Reason for Leaving

\_

/Education -- Please provide information about your educational experience.
Please circle the level of education you will complete by summer:

AN

High School College
12" Freshman ‘ Sophomore ‘ Junior Senior
Name of School: Major/Minor:

KActivities:

/
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2010 Returning Staff Application

ﬂ:amp Experience -- Please provide information about your previous experience as a camper or camp staff.

(Camp experience is not required for employment.)

Camp Name Camper or Staff? Location Director/Supervisor Dates Attended

.

/ Certifications

AN

Certification Standard First CPR Blood-borne Lifeguard Water Safety
Instructor

Aid Pathogens Sailing Canoeing Archery

Other:

Date Certified

Certification
Expiration
Date

\Are you willing to seek certification in any of the above areas prior to the start of summer? [ ]JYes [ ]No

Please breifly describe why you would like to return to serve on the camp staff again this summer.
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2010 Returning Staff Application

ﬁ(i" Inventory — Please place a check (v') next to the skills/activities you feel you could assist. Place two checks (¥'v) next to the skills/activities yh

feel you could lead or teach to others. Place an “X” over those skills or activities in which you are not willing or not able to participate.
Circle any skills you would like to learn more about.

Aquatics Outdoor Living Music, Arts, Drama Communication Recreation Other Skills:
Swimming Fire Building Singing Bible Study Large Group Games
Water Games Campfire Cooking Song Leadership Story Telling Small Group Games
Lake Canoeing Backpacking Dramay/Skit Skills Worship Leadership Initiative/Group Building
River Canoeing Environmental Education Visual Arts Skills Foreign Language Archery
Rafting Plant Identification Dance Skills Sign Language Horseback Riding
Sailing Tent Camping Crafts Publications
Hiking Photography

\ Orienteering Musical Instrument: /

Voluntary Disclosures and Releases

Immigration Status:

Are you legally able to work within the United States based on your Immigration Status? [ ]Yes [ ]No

General Convictions:

Have you ever been convicted of any criminal offense? [ 1Yes [ ] No

(If yes, please attach an explanation.)

Sexual Abuse, Misconduct, or Harrasment:

Have you ever been convicted of sexual abuse, misconduct or harassment against a minor or co-worker? [ ]Yes [ ]No
(If yes, please attach an explanation.)

Ecclesiastical Proceedings:

Have you ever been convicted or received  disciplanary action for any matter within a church or denominational hearing? [ 1Yes []No
(If yes, please attach an explanation.)

Motor Vehicle/Driving Record: (For staff who are or will be 21 years of age before August 3, 2009)

Are you willing to drive camp vehicles as a part of your employment? [ ]Yes [ ]No

Have you been convicted of a moving violation within the past three years? [ ]Yes [ ]No (If yes, please attach an explanation)
Please provide your license information:  State: License Number: Expiration:
Are you planning to drive tocamp [ ]Yes [ ]No
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2010 Returning Staff Application

ﬂttestation to Information Contained In This Application \

The information provided in this application is, to the best of my knowledge, correct and complete. | authorize previous employers and/or references
listed to offer information, including opinions they may have regarding my character and fitness for work in the particular position for which | am
applying, and for work in a camp setting in general. | release all such references from any liability by furnishing such evaluation. | waive any right |
may have to inspect references provided. | understand that misleading, untrue, or omitted information may lead to disqualification or dismissal
regardless of the time of discovery. | understand that | am applying for an employment-at-will position under the laws of South Carolina and North
Carolina.

X Date:
\ (Signature of Applicant) /

PLEASE RETURN THE ENTIRE APPLICATION TO:

Summer Camp Staff
c/o Foothills Presbytery
2242 Woodruff Road
Simpsonville, SC 29681

If you have any questions regarding this application or the application process for Camp Buc and Camp Fellowship, please contact the Director:

Rev. Kevin Cartee
2242 Woodruff Road
Simpsonville, SC 29681
803.917.7540 or Kevin@bucandfellowship.org

NOTICE TO APPLICANT:

Trinity Presbytery and Foothills Presbytery are equal opportunity employers. Some camp positions have minimum qualifications based on physical
and emotional abilities, gender and age limits, and/or religious traditions. All applicants are subject to a background check at the presbyteries’
discretion prior to beginning employment.
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